
Taking Flight Theatre Company: Opening Up Theatre for Deaf, 
Disabled and Neurodivergent Individuals 

For over 16 years, Taking Flight Theatre Company has been a pioneer in inclusive theatre, 
creating accessible performances with a cast and crew that includes Deaf, disabled, and 
neurodivergent individuals. Their mission is to dismantle barriers to participation in theatre, 
making it a space where everyone feels welcomed, seen, and heard. This commitment 
extends not only to their performances but also to supporting other organisations in 
becoming more inclusive. 

− Origins and Early Vision 

The company was co-founded in 2007 by Elise Davison and Beth House following a 
transformative workshop for spinally injured adults in West Wales, in collaboration with 
the Backup Trust – a national charity supporting people with spinal cord injuries. This 
experience revealed to them the systemic barriers disabled people face in accessing the 
arts. Motivated to enact change, they launched Taking Flight. Since then, the company has 
steadily grown and now stands as a leading model for accessible theatre in the UK. 

−  Vision and Values 

Taking Flight envisions a world where theatre reflects the diverse makeup of society. They 
strive to ensure that stories told on stage are representative and that audiences of all 
backgrounds feel genuinely welcomed. Their core belief is simple yet powerful: the field of 
theatre should be levelled, so everyone—regardless of their access requirements—has 
equal access and opportunity. 

−  Nurturing Disabled Talent 

Taking Flight places strong emphasis on developing the next generation of Deaf, disabled, 
and neurodivergent creatives, both on and off stage. Elise stresses the importance of 
casting beyond traditional avenues, highlighting how systemic inaccessibility in training 
programmes deters many from pursuing theatre careers. The company actively seeks out 
untapped talent and encourages diverse recruitment through community outreach and 
inclusive audition processes. 

Elise offers several key pieces of advice for organisations seeking to improve 
representation: 

• Cast your net wide beyond agents and standard pathways. 
• Use access riders as tools for understanding individual support needs (Access riders 

include information about an individual’s access requirements, usually comprising a 
detailed list of what might be needed when, to enable others to support someone 
without assumptions and guesswork.)  



• Embrace mistakes as learning opportunities on the road to inclusion. 
• Recognise diverse journeys into the arts, including career changers or late bloomers. 
• Provide real access to networks, including simple but meaningful actions like 

introducing newcomers at press nights. 
 

− Making Theatre Accessible for Audiences 

Accessibility isn’t just about who performs—it’s also about who watches. Taking Flight 
ensures their audience experience is equally inclusive, from initial marketing to post-
performance interaction. This includes:  

• Promotional materials in a range of formats: English and Welsh text and audio, BSL 
videos, video flyers, and easy-read versions 

• Performances themselves integrate access features: creative captions, BSL 
interpretation, audio description, and tactile foyer displays.  
 

−  Collaboration and “Breaking the Box” 

Partnership and community engagement are vital to Taking Flight’s strategy. One of their 
major collaborative efforts is “Breaking the Box,” a pan-Wales project funded by Arts 
Council Wales’ Connect and Flourish Project. The initiative brings together partners like 
Hynt, Disability Arts Cymru, and multiple Welsh theatres to improve accessibility and 
representation across the sector. 

This project works in two key areas: 

• Audience Accessibility: Partner organisations received training in Deaf and blind 
awareness, disability equality, and access rider use. Venues conducted audio 
descriptions of their physical spaces and added BSL introductions online. 

• Career Development: An “Early Career Creatives” stream offered training and 
placements to aspiring designers, facilitators, and access specialists, helping them 
gain skills, confidence, and professional networks. 
 

−  Training and Consultancy Services 

Beyond performances, Taking Flight plays an educational role within the arts sector. They 
offer consulting, training, and CPD-accredited programs to help other organisations on their 
inclusion journeys. Training areas include: 

• Deaf and blind awareness 
• Introduction to inclusive practices 
• Access rider implementation 
• BSL and caption integration 



These support services demystify accessibility and provide the structure and empathy 
needed to help others build truly inclusive programmes. 

− Lasting Impact 

Taking Flight Theatre Company continues to transform the cultural landscape. Their 
success demonstrates that inclusive theatre is not only possible but enriching, and that 
with the right mindset, training, and commitment, barriers can be dismantled—both on and 
off the stage. They offer a powerful reminder that inclusion is a journey, not a destination. 
Through openness to feedback, a willingness to experiment, and a dedication to listening to 
lived experience, Taking Flight makes theatre not just a performance but a tool to reflect 
the richness and diversity of real life. 


